MEMORANDUM OF AGREEMENT

BETWEEN THE RHODE ISLAND EMERGENCY MANAGEMENT AGENCY

AND

RHODE ISLAND STATE ALL HAZARDS INCIDENT MANAGEMENT TEAM MEMBERS

This document constitutes an agreement between Rhode Island State All Hazards Incident Management Team members (AHIMT), and Rhode Island Emergency Management Agency (RIEMA) describing the obligations and responsibilities of the respective parties as well as the terms and conditions for participation in AHIMT.  

1. AHIMT team members shall be registered as volunteers with RIEMA.  Members shall be considered to be “disaster response workers” pursuant to Rhode Island General Laws §30-15-15, and members of a Mobile Support Unit (MSU) within the scope of R.I.G.L. 
      §30-15-8.

2. AHIMT team members who are employed by the State or a political subdivision thereof, and whose employer executes a Memorandum of Understanding as a Sponsoring Agency, shall be considered to be a Sponsored AHIMT Team Member.  All other members shall be considered to be self-employed. 

3. During all training and deployment activities, Sponsored AHIMT Team Members shall remain employed by the State or a political subdivision thereof, as the case may be. 

4. Sponsored AHIMT Team Members, upon activation for the disaster response duty only, shall continue to receive their normal and usual rate of compensation from their respective employers.  Sponsored AHIMT Team Members who are employed by a political subdivision of this State while activated for disaster response duty only, shall be deemed members of a Mobile Support Unit (MSU) within the scope of R.I.G.L. §30-15-8 as such RIEMA shall reimburse a political subdivision pursuant to the terms of §30-15-8(c).  RIEMA shall reimburse state agencies who sponsor AHIMT Team Members for “compensation paid and actual and necessary travel, subsistence, and maintenance expenses” while said employees are engaged in disaster response duty only, to the same extent as employees of political subdivisions.  For purposes of this agreement the term “compensation paid and actual and necessary travel, subsistence, and maintenance expenses” in §30-35-8(c) shall include overtime compensation for the deployed member, and backfill of the member’s position where such backfill is mandated by contract or law, for the period of activation for disaster response duty only.  Reimbursement for overtime and backfill shall cease upon the release of the member from activation.  

5. RIEMA shall compensate self-employed AHIMT team members when activated for disaster response duty only, pursuant to the terms of R.I.G.L. §30-15-8(b)(iii).  In lieu of the compensation provided for in R.I.G.L. §30-15-8(b)(iii), the RIEMA agrees to pay self-employed AHIMT team members the rate of compensation paid to Federal AHIMT team members serving in the same position, pursuant to the rates established in 44 CFR Sec. 208.12 .

6. For purposes of this Agreement, the phrase “payments for death, disability, or injury of those employees incurred in the course of such duty” means payments for injury, illness or death that occurs as a direct result of active duty only. 
7. Sponsored AHIMT Team Members, who are employees of the State or a political subdivision thereof who are activated for training or disaster response duty, will be considered to be performing within the scope of their respective employment and, as such, subject to the State worker’s compensation or the political subdivision’s salary/disability payment scheme under the provisions of Chapters 29-38 of Title 28 and Chapters 19-21 of Title 45 respectively.  RIEMA shall reimburse the political subdivision or state agency salary/disability payments made pursuant to R.I.G.L. §45-19-1, or Title 28, as the case may be.  
8. Self-employed AHIMT team members, who are activated, for training or disaster response duty, will be placed onto the State’s payroll as contingent employees only for purposes of State worker’s compensation.  RIEMA will register these individuals as State employees at State pay schedules consistent with Chapters 29-38 of Title 28.  Nothing contained in this section shall be construed as inconsistent with the tort liability provisions of Chapter 15 Title 30.  

9. Upon activation for training and/or disaster response duty, AHIMT team members shall be immune from liability as provided for in Chapter 15 Title 30 which provides that in the absence of willful misconduct, gross negligence or bad faith, disaster response workers are not liable for death of or injury to persons, or for damage to property as a result of disaster response activity.  

10. AHIMT team members agree to be managed by RIEMA and agree to make a good faith effort to attend all training sessions and exercises as scheduled by RIEMA. 

11. AHIMT team members may be terminated from participating as a member of the AHIMT team with or without cause.  

12. AHIMT team members agree to be available in the event of terrorist incidents, and/or tornadoes, earthquakes, hurricanes, air crashes, hazardous materials incidents, search and rescues and other natural or man-made disasters where the Governor of the State of Rhode Island issues a declaration of emergency. 

13. This agreement may be amended from time to time and shall expire June 30, 2011.  However, any obligations in existence at the time of amendment or expiration shall remain in full force not withstanding the amendment or expiration, provided they have been duly reported to RIEMA.  
As a member of the Rhode Island State All Hazards Incident Management Team, I understand and accept the terms and conditions as described herein. 

________________________________

Print Member’s Name

________________________________                       ___________________________
Member’s Signature




Date
____ Check if self-employed

If you are a Sponsored AHIMT Team Member please have your employer complete this section:
As the Sponsor of a member of the Rhode Island State All Hazards Incident Management Team, I understand and accept the terms and conditions as described herein.

________________________________

Name of Sponsoring Employer
________________________________                      ____________________________

Sponsoring Employer’s Signature                            Date
COUNTERSIGNATURE

________________________________

RIEMA Representative Name

________________________________                     _____________________________

RIEMA Representative Signature                           Date

MEMORANDUM OF UNDERSTANDING

OF THE EMPLOYER FOR SPONSORING AGENCIES

ACKNOWLEDGEMENT AND AGREEMENT WITH THE 

MEMORANDUM OF AGREEMENT

BETWEEN THE RHODE ISLAND EMERGENCY MANAGEMENT AGENCY &

RHODE ISLAND STATE ALL HAZARDS INCIDENT MANAGEMENT TEAM MEMBERS

Dear Employer, 

Your employee ______________________ has expressed an interest in joining the Rhode Island State All Hazards Incident Management Team (AHIMT) and has agreed to the preceding MOA, which is incorporated for the reference hereto.  In the event of terrorist incidents, and/or structural collapses caused by earthquakes, hurricanes, air crashes, and other natural or man-made disasters and where the Governor of the State of Rhode Island issues a declaration of emergency, your employee may be activated for deployment.  Moreover, in preparation for responding to such a disaster your employee will be required to attend training and exercise sessions as scheduled by the Rhode Island Emergency Management Agency (RIEMA).  Described below are terms and conditions for participation in AHIMT as a sponsoring agency. 

1. Sponsored AHIMT Team Members shall be registered as volunteers with RIEMA.  Members shall be considered to be “disaster response workers” pursuant to Rhode Island General Laws §30-15-15, and members of a Mobile Support Unit (MSU) within the scope of R.I.G.L. §30-15-8.  They shall remain employed your agency, be it the State or a political subdivision thereof, as the case may be.  
2. Sponsored AHIMT Team Members, upon activation for disaster response duty only, shall continue to receive their normal and usual rate of compensation from the undersigned employer.  Sponsored AHIMT Team Members who are employed by a political subdivision of this State while activated for disaster response duty only shall be deemed members of a Mobile Support Unit (MSU) within the scope of R.I.G.L. §30-15-8 as such RIEMA shall reimburse a political subdivision pursuant to the terms of §30-15-8(c).  RIEMA shall reimburse state agencies who sponsor AHIMT Team Members for “compensation paid and actual and necessary travel, subsistence, and maintenance expenses” while said employees are engaged in disaster response duty only, to the same extent as employees of political subdivisions.  For purposes of this agreement the term “compensation paid and actual and necessary travel, subsistence, and maintenance expenses” in §30-15-8(c) shall include overtime compensation for the deployed member, and backfill of the member’s position where such backfill is mandated by contract or law, for the period of activation for disaster response duty only.  For purposes of this Agreement, the phrase “payments for death, disability, or injury of those employees incurred in the course of such duty” means payments for injury, illness or death that occurs as a direct result of active duty only.  Reimbursement for overtime and backfill shall cease upon the release of the member from activation.   

3. Sponsored AHIMT Team Members, who are employees of the State of a political subdivision thereof who are activated for training or disaster response duty, will be considered to be performing within the scope of their respective employment and, as such, subject to the State worker’s compensation or the political subdivision’s salary/disability payment scheme under the provisions of Chapters 29-38 of Title 28 and Chapters 19-21 of Title 45 respectively.  RIEMA shall reimburse the political subdivision or the state agency for salary/disability payments made pursuant to R.I.G.L. §45-19-1, or Title 28, as the case may be. 

4. Upon activation for training and/or disaster response duty, Sponsored AHIMT Team Members shall be immune from liability as provided for in Chapter 15 Title 30 which provides that in the absence of willful misconduct, gross negligence or bad faith, disaster response workers are not liable for death of or injury to persons, or for damage to property as a result of disaster activity.

5. This memorandum of understanding may be amended from time to time and shall expire February 29, 2012.  However, any obligations in existence at the time of amendment or expiration shall remain in full force not withstanding the amendment or expiration, provided they have been duly reported to RIEMA. 
Please certify your understanding of and agreement with the terms and conditions of this memorandum by signing and dating below.  

___________________________________

Name of Employer

___________________________________

Name of Authorized Agent of Employer

___________________________________

Authorized Agent Signature

___________________________________

Date
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